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Yearly Status Report - 2019-2020

Part A
Data of the Institution
1. Name of the Institution GURU GOBI ND SI NGH COLLEGE
Name of the head of the Institution Dr.Sarbjit Singh Kular
Designation Princi pal
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 01679230288
Mobile no. 9915976665
Registered Email ggscsangher a@ahoo. co.in
Alternate Email ggsci qac@mai | . com
Address Barnal a - Ludhi ana Road, Sanghera
City/Town Bar nal a
State/UT Punj ab
Pincode 148101

2 Institutional Status




Affiliated / Constituent Affiliated

Type of Institution Co- educati on

Location Ur ban

Financial Status Self financed and grant-in-aid
Name of the IQAC co-ordinator/Director Asst. Prof. Harkamal deep Si ngh
Phone no/Alternate Phone no. 01679230288

Mobile no. 9914518060

Registered Email ggscsangher a@ahoo. co.in
Alternate Email ggsci gac@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year) htt p: // ggscsangher a. com upl oads/ agar
201819. pdf

4. Whether Academic Calendar prepared during Yes

the year

if yes,whether it is uploaded in the institutional website:
Weblink : http://ggscsanghera. com upl oads/ ac20192

0. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
S Period From Period To
1 B 2.19 2016 29- Mar - 2016 28- Mar - 2021

6. Date of Establishment of IQAC 10- Apr - 2014

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC
Mega Job Fair 20- Sep- 2019 3535
02

No Files Upl oaded !!!



http://ggscsanghera.com/uploads/aqar201819.pdf
http://ggscsanghera.com/uploads/aqar201819.pdf
http://ggscsanghera.com/uploads/ac201920.pdf
http://ggscsanghera.com/uploads/ac201920.pdf

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Depart nment of Resear ch | CSSR 2019 80000
Publ i c Pr oj ect 735
Admi ni stration
Depart nment of Sponser ed | CSSR 2019 40000
Hi story Sem nar 01

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Organi zati on of the nega Job Fair

Cel ebration of 550th birth anniversary of Guru Nanak Dev Ji.

Organi zation of the U G C sponsored seni nar.

El ectrification of the newy constructed buil ding.

Publ i cati on of the Code of Conduct for stakehol ders.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year



https://assessmentonline.naac.gov.in/public/Postacc/Formation/8561_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/8561_Minutes.pdf

Plan of Action Achivements/Outcomes

Mega Job Fair Organi zed Mega Job Fair with the
col | aboration of the District
Adm ni strati on.

Cel ebration of the Guru Nanak Jyanti Various events has been carried out
during the week in the institute.

Enphasi s on Gender Equity Numer ous activity has been executed in
the institute on the concept of Gender
Equi ty.

Electrification of the newy To accomodate the better utilization

constructed buil ding of the new classroomfor forth com ng

academnm ¢ sessi on.

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
The Managi ng Conm ttee Guru Gobind 23- Dec- 2020
Si ngh Col | ege Sangher a

15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 17- Mar - 2020
17. Does the Institution have Management No

Information System ?

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

This institute is affiliated with Punjabi University Patiala and has been
i mparting higher education to the rural and sem wurban comunity in the center

with the one provided by the Punjabi University Patiala. The institute has
formed an acadeni c council which plays an inportant role in the proper

the curriculumin order to conpete desired results fromthe nentees. The

of Malwa region since 1972. The curriculumof the college is conpletely aligned

i npl ementation of the curriculum The academic council is commtted to regul ate




institute has set up various comm ttees which are working consistently in
improving the effective inplenmentation of the curriculum It is nmuch inportant
to have a well-designed tinetable for the execution of the curriculum The
needs of the students are taken into consideration while designing and
nouri shing the tinmetable. The needs of the students with disabilities are also
taken into consideration while designing the tinetable. The academ c council is
al ways on the | ookout to fulfill the objective to nake the teaching-1earning
process effective and inplenmention of the tinetable systematically, fromthe
aspect of differently- abled students. The acadeni c cal endar prepared by the
university is regulated by the institute itself. To make the courseware easy to
understand and nore effective academi ¢ council utilize various teaching aids as
student centric |lectures, projector and tutorials etc. The institute invites
subj ect experts to deliver lectures on the respective subjects in order to put
constructive inmpact on students. Students are assessed internally on basis of
factors like class performance, class behavior and attendance and upl oaded to
the university portal. Al the assessnents are nade under the supervision of
academ c council. Final exam nations are conducted by the university and the
results of the same are al so declared by the university. The practi cal
exam nations are conducted by the exam ners appointed by the university. NSS,
NCC, youth club, red ribbon club are running very well in this institute, these
wi ngs play an inmportant role in the holistic devel opnent of the students. These
Wi ngs conduct activities throughout the year which play a vital role in overal
devel opnment of the students. The Guru Nanak library has been set up by the
institute to satisfy the needs of the students and teachers so that they can
access the know edge- house when needed and library of the institute is capable
of making available all the required study material to students and teachers.
Wel | pl anned feedback systemis set-up in order to run the institution in a
systemati ¢ manner and elimnate the shortcom ngs. Under this feedback system
feedback is collected fromparents, students and teachers. This helps in
di agnosi s of the shortconmings in the institute and proper step are taken to get
rid of them Various departnents organi ze educational and historical tours to
develop the interest of the students in the subjects. An anti-ragging club is
also running in the institute to prevent ragging of the students. To increase
the creativity of the students, institute has setup Saheti k Sabha (literature
committee) and Sahitik club (Literature Club) which are extrenely effective.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
NI L NI L 31/12/ 2020 0 NI L NI L

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
Nill NI L 31/ 12/ 2020
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
Nill NI L 31/ 12/ 2020

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/8561_Program_introduced_1613970370.xlsx

Certificate Diploma Course
Number of Students 60 60

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

Certificate Course in 20/ 07/ 2019 30
Basi ¢ Comput er

I nt ermedi ate Engli sh 14/ 12/ 2019 30
Speaki ng Cour se

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
Nill NI L Nill
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Nill
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Wel | -structured and active feedback systemis set-up in the turf by the
institute in order to measure the curriculumand adm nistrative outcones in a
systemati c manner. Therefore, elimnate the shortcom ngs, the feedback system
plays a vital role to enrich administrative as well as acadenic environnent in
the institute. Feedback is always considered as the back bone of the academc
at nosphere. Feedback is obtained throughout the year via a well-structured
questionnaire from Students, Teachers, Alumi and Parents. This feedback
facilitates the academ ¢ council for inplenmenting and enriching the curricul um
St udent feedback: Feedback forms contributes to procure the teachers, teaching
| earni ng process, infrastructure and about other facilities feedback.
Subsequently the feedback collected fromthe students on the concl udi ng days of
the duo senesters, therefore anal yzed by academ c council at the departnent

| evel. On the behalf the of analyzed report academ c council manipul ate the
concerned deficiencies of curriculuminplenentation. Teachers feedback:
Teachers feedback is also collected and considered to excel teaching |earning
process and elimnation of the flaws . Parents feedback: Parents-teacher’s
neetings are being organi zed to collect the feedback fromthe parents and
col l ected feedback has been conpil ed. Thereafter, necessary suggestions were
consi dered. Parents feedback is collected on the basis of pupil’s performance
and infrastructure of institute. Alumi feedback: Em nent alumi institute
invite themon the functions of institute on the regular basis. Procedure
adopted by the institute to collect feedback is as follow ng: Distribution of



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/8561_Value_added_courses_1613970390.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/8561_Projects_undertaken_1613970403.xlsx

feedback perfornms: Random sanpling nethod is adopted using structured
questionnaire for the feedback fromthe students, parents, teachers and al umi.
Col l ection of the feedback perfornms: The feedback is collected fromthe
students at end of odd semesters. Feedback from parents is collected on parents-
teachers neet. Feedback fromalumi is collected when they participate in the
functions organi zed by the institute. Feedback fromteachers is also collected
random y t hroughout the year. Analysis of feedback: | QAC anal ysis these

gat hered feedback fornms from students, parents, teachers and alumi very
energetically under the supervision of Principal and Acadeni c Counci l

| mpl enent ati on of outcones of Anal ysis phase: Student feedback hel ps in

i nproving the performance of teachers, all the val uable suggestions inplenented
instantly under the recommendati on of the head of the institute. The suggestion
boxes browsed regularly after stipulated period of tine to take considered the
run tine suggestions meanwhil e academ ¢ session

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
VA Hi story(First 80 67 67
& Second year)
VA PUNJABI ( Fi r st 80 63 63
& Second year)
PG Di pl oma Dress 30 14 14
Desi gni ng and
Tai l oring
PGDCA Comput er 40 45 45
sci ence
BA Arts(first) 400 414 414
BA Art s(second) 400 259 259
BA Arts(third) 400 319 319
BCA Conput er 50 56 56

sci ence(first)

BCA Comput er 50 25 25
sci ence(second)

BCA Conput er 50 28 28
sci ence(third)

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 1101 189 17 Nl 11

2.3 —Teaching - Learning Process



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/8561_Demand_ratio_1613970727.xlsx

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
24 24 40 2 Nill 5

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The institution has well-functioning mentoring system to acknowledge and resolve the grievances of the
mentees. The teacher plays vital role to stabilized and balanced the psychological and sociological factors. In the
beginning of session, the total student of college partitioned into groups, known as tutorials. Each tutorial, each
group has 60 students which represent their grievance with the respective mentee, who analyzed the issue at
their own level, therefore instantly approached to the competent authority to aware about the same to resolve the
issue immediately. On the inaugural time of the academic session, mentor introduces the mentor system to the
new comers belongs to the entry level students of the numerous programs. Mentor of each mentor-mentee’s
group keeps the record to track the mentee’s current, previous problems and review the outcome of the previous
meetings. There are numerous types of differences among the students such as cultural, economic, gender
sensitization, linguistic etc. so that mentoring system tackle and bridge gap among the students to adapt and
refashion accordingly the atmosphere of the college. During the mentoring course students come enough close
to teacher as well as the aura of the college that enhance their adaptability, academic performance and
participation spirit. Mentors intensify the mentoring system to make familiar the new comers with institutional core
ethic and values. It has been observed that mentees easily grasp the notion and aura of the college to maximize
the resources utilization as well as put great effort to engage themselves with the co-curriculum activities. The
active and constructive mentoring system is backbone of the healthy student life even to address their academic
needs.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

1290 30 1:43

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned

positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

22

19

3

2

3

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nill Dr. Rami nder pal Assi st ant The National AIDS
Kaur Pr of essor Cont r ol
Organi sati on,
Mnistry of Health
And Fam |y Welfare,
CGovt. O India
View File

2.5 — Evaluation Process and Reforms



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/8561_ict_tools_1613970781.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/8561_e_resource_1613970798.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/8561_Honours_recieved_1613970828.xlsx

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

No Data Entered/ Not Applicable !!!

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

CIE systemis integral part of the senmester system standard prescribed
evaluation criteria instructed by the affiliating university for the concerned
programres offered by the institute. The institute as it is evaluating the
conti nuous performance as indicates in the programme’s syllabus thought out the
year. CIE procure the feedback of the teaching | earning process to identify the
students as well as teacher’s performance. CIE s outcone conplied to the web
portal offered by the affiliating university to excel the speed of assessment
submi ssion nore accurate and error free. The departnment go through numerous
stages to procure the accurately and consistently assessnment of the students.
Feedf orward concept offers by the teachers during the internal evaluation
systemto offer a chance to needy and weak student to inprove their formtive
performance which | et themto engage academ c aura. Therefore, interactive and
conti nuous assessnent system keep encourage the students to actively
participated in the classroomactivities and excel their acadenmc level in the
formati ve examination to achieve the desired outcone in the student’s behavior
Acadeni c councils of the institute keep eye the continuous internal assessnent
process to keep railing it onits orbit. The key role of academ c council is to
enhance the efficiency, preciseness, visibility and secrecy in order to
strengt hen and unwarranted reformin the CIE. The npst inportant phase is to
transformthe internal assessnent performance on the affiliating university's
portal to mnimze the clerical errors and without any type of delay, to
acconplish this task tentative commttee organi zed by the Principal to keep eye
on the conpilation of the internal assessnent subm ssion procedure accurately
and in timely fashion.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Academ ¢ Cal endar scripted before conmmencenent of the acadenmi c session to
facilitate the turf for the acadenic schedul e to acconplish the desired outcone
of the acadenmic session. The affiliating university facilitates the broad |ined

academ ¢ cal endar and chal ked out the boundary outlines. Therefore, it is

adhered strictly to execute the academ c, curricular and co-curricul ar
activities. The academnic cal endar published on website for all the

st akehol ders. However, it is considered as a tentative schedule which is
anended according to the required changes adm ni stered by the acadeni ¢ counci
of the college. Internal exami nation conpiled as per the schedul ed scripted in

the cal endar to procure the continuous internal assessnment in the in tine

manner of fashion. The co-curricular activities organized in such way to
maxi m ze the participation of the students and keep the academ c suit on the
track. NSS, NCC, Red Ri bbon Club, Youth Services Club etc. actively engage the
student in the activities to nourish their national character to serve the
society. The orbit of the acadenic cal endar tracked by the acadenic council of
the institute under the supervision of the head of the institute to inplenents
its spirit on the grass root level to abstract the desired outcomes. Institute
adheres to the academ c cal endar to steer the various exam nation, social and
extracurricular activities to chain the numerous events continuously to



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/8561_Evaluation_1618819960.xlsx

transform as wel |

as track the desired changes in the student’s perfornance.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ggscsanghera. com upl oads/ Prog. OJTCOVES. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
Arts BA Arts 288 288 100
Conpture BCA Comput er 28 28 100
Application Sci ence
Conmput er PGDCA Conput er 34 34 100
Application Sci ence
Dr ess PG Di pl oma Dress 11 11 100
Desi gning & Desi gning &
Tai l oring Tai l oring
Punj abi VA Punj abi 32 31 97
Hi story MA Hl STORY 37 37 100
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

guestionnaire) (results and details be provided as weblink)

http://ggscsanghera. conf upl oads/ SSS201920. pdf

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Any O her 01 | CSSR 0.5 0.4
( Speci fy)
Maj or 530 | CSSR 4.9 0
Proj ects
Maj or 530 | CSSR 25 0
Proj ects
View File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

NI L

NI L

31/ 12/ 2020



http://ggscsanghera.com/uploads/Prog.OUTCOMES.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/8561_Pass_percentage_1615349441.xlsx
http://ggscsanghera.com/uploads/SSS201920.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/8561_Research_Fund_1614055183.xlsx

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Wrld Aids Dr NACO 01/ 12/ 2019 Nat i onal
Day Ram nder pal
kaur
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L 31/12/ 2020
View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 1 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

Def ence St udi es 1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal H story 1 0
Nat i onal Punj abi 1 0

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Def ence Studies 1
Punj abi 2
Rel i gi ous St udi es 1
View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of

Paper Author publication affiliation as citations

mentioned in | excluding self
the publication citation
NI L NI L NI L Nill 0 NI L Nill
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/8561_Awards_won_1614055198.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/8561_Incubation_centres_1614055216.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/8561_journals_notified_on_UGC_1614055227.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/8561_Books_and_Chapters_1614055521.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/8561_Bibliometrics_1614055250.xlsx

excluding self | mentioned in
citation the publication
NI L NI L NI L Nill Nill Nill NI L
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem 8 9 2 1
nar s/ Wor kshops
Present ed Nill 6 Nill Nill
papers
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

Envi r onnent
Awar eness Canpcanp

Red Ri bbon C ub

2

100

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Al ds Contr ol
Progr amm

Nat i onal

NACO

Nill

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Speci al NSS Punj abi Camp 4 125
Canmp Uni versity
Pati al a
Human Ri ghts District Sem nar 4 105
Awar eness Legal Services
Pr ogr amme Bar nal a
Free Legal District Sem nar 4 85
Awar ness Legal Services
Bar nal a
Swach Sewa D.C.Ofice Ral |y 4 60
Ral | y Mahat ana Bar nal a
Gandhi Birth
Annesory
Bl ood Punj ab kesre Bl ood donate 4 20
Donati on Canp group



https://assessmentonline.naac.gov.in/public/Postacc/Index/8561_Index_1614055277.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/8561_Faculty_participation_1614055274.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/8561_Extension_1614574316.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/8561_Awards_for_extension_1615350769.xlsx

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

NI L NI L NI L 0

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Title of the
linkage

Name of the Duration From Duration To
partnering
institution/

industry

/research lab

with contact

details

Nature of linkage Participant

NI L NI L NI L 31/ 12/ 2020 31/ 12/ 2020 NI L

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NI L 31/ 12/ 2020 NI L Nill
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
1000000 698086
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
O hers Newl y Added
Val ue of the equi pment purchased Newl y Added
during the year (rs. in |akhs)
Canmpus Area Exi sting
Cl ass roomns Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Val ue of the equi pment purchased Newl y Added
during the year (rs. in |akhs)
O hers Newl y Added
View File



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/8561_Students_in_extension_1614574005.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/8561_Collab_activities_1614055610.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/8561_Linkages_1614055335.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/8561_MoU_1614055344.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/8561_augmentation_details_1614060165.xlsx

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
NI L Nill NI L 2021
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 16460 Nill 10 Ni Il 16470 Nill
Books
375 Nil I 10 Nill 385 Nill
Ref erence
Books
e- Books Nill Nill 10000 5900 10000 5900
Jour nal s 23 Nill Nill Ni Il 23 Nill
e- Nill Nill 6000 5900 6000 5900
Journal s
CD & 15 Nill Nill Nill 15 Nill
Vi deo
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NI L NI L NI L 31/ 12/ 2020
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin 34 24 1 2 0 4 4 8 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 34 24 1 2 0 4 4 8 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

8 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and

recording

facility

NI L

Nill



https://assessmentonline.naac.gov.in/public/Postacc/Library/8561_Library_1614230076.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/8561_e-content_by_teachers_1614060285.xlsx

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

1500000

1368243

568158

568158

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

institutional

the institute.

Pr oposal

proposal

etc.

requi rement and wel |
committee reviews the rai sed proposal

action to mninze any kind of
requi red massive financi al
managi ng committee of the college.

Wash Roons (Sanitation),

fill

The institute keeps hawks eyes on the naintenance and utilization of the
resources to nmaximze the utilization of the academc,
and other facilities to facilitate the better aura in a well-fashioned manner.

Institute raised an appropriate budget to ful fill

requi renents and mai nt enance as per the needs.
Pur chasi ng Comm ttee has been enpowered to take immedi ate action to attain the
utilization of the sanctioned funds.

physi cal ,

the infrastructural
The institutional

| evel

Thus, the purchase

then noves to the table of the head of

The quotations are invited for the concerned proposal
| owest quote selected for the purchase,
qual ity standard nust be neasured before purchasing. The stock
regi ster/invoi ces/ quotation and rai sed proposal
noni t ored purchasi ng system Therefore,
been formed for good nmintenance and snmooth functioning of the institute.
prepared and handl ed by the concerned commttee to take inmedi ate
| oss of the academi c and admi nistrative.
assi stance forwarded to the table of the
Li brary,
R O water supply,
facilities nonitored and upgraded by the concerned committees.
committees even enlist the various requirenents at the end of an academ c year
to provide the heal thiest acadenic aura for the next acadeni c session.
functioning of the nunerous comrttees reviewed by the head of the institute to
up the scope of any kind of betternent

however ,

28 institutional

Labor at ori es,
Power supply,

and t he

the quality and prescribed

underwent through the well -
| evel

comni ttees have

The

Sport,
Gar dens,

Cl assroons,
Security,
These

The

http://ggscsanghera.com/uploads/PPP.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Bhagat Puran 164 770380
frominstitution Si ngh Schol ar shi p
Schene
Fi nanci al Support
from Gt her Sources
a) Nati onal Post Matric 212 0
Schol arshi p Schene
and Dr. Anbedkar
Post Matric
Schol arship for
Schedul ed Cast es
b) I nternati onal NI L Nill 0



http://ggscsanghera.com/uploads/PPP.pdf

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

Counsel I'i ng

enhancement scheme enrolled
Yoga Meditation 21/ 01/ 2020 100 Guru Gobi nd Si ngh
Wor kshop Col | ege Sanghera
Renedi al Coachi ng 04/ 11/ 2019 418 GQuru Gobi nd Si ngh
Col | ege Sanghera
Gui dance 13/ 05/ 2019 170 Guru Gobi nd Si ngh

Col | ege Sangher a

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2020 Cheer Up 25 100 Nill Ni Il
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
3 3 5
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NI L Nill Nill NI L Nill Nill
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 2 Bachel or Arts Guru M A
of Arts Gobi nd Si ngh (Hi story)
Col | ege
Sangher a
2019 3 Bachel or Arts Guru Mast er s
of Arts Gobi nd Si ngh



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/8561_Scholarships_1613972945.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/8561_Development_Schemes_1613972957.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/8561_Guidance_1613972973.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/8561_Placement_1613973177.xlsx

Col | ege
Sangher a
2019 4 Bachel or Arts Guru M A
of Arts Gobi nd Singh |[(Public Ad.)
Col | ege
Sangher a
2019 1 Bachel or Arts Guru M A
of Arts Gobi nd Singh | (Religion)
Col | ege
Sangher a
2019 2 Bachel or Arts Guru B. Ed
of Arts Gobi nd Si ngh
Col | ege
Sangher a
2019 2 Bachel or Arts Guru B. Ed
of Arts Gobi nd Si ngh
Col | ege
Sangher a
2019 15 Bachel or Arts Guru M A
of Arts Gobi nd Si ngh (Punj abi)
Col | ege
Sangher a
2019 18 Bachel or Arts Guru M A
of Arts Gobi nd Si ngh (Hi story)
Col | ege
Sangher a
2019 20 Bachel or Arts Guru P.GDCA
of Arts Gobi nd Si ngh
Col | ege
Sangher a
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET Nill
SET Nill
SLET Nill

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

Annual

Athletic Meet

Institute Level

100

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year

Name of the
award/medal

National/ Number of Number of Student ID
Internaional awards for awards for number
Sports Cultural

Name of the
student



https://assessmentonline.naac.gov.in/public/Postacc/Progression/8561_Progression_1613973002.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/8561_Qualifying_1614576275.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/8561_Activities_Organised_1614576251.xlsx

2019 Al l Nat i onal 1 Nill PB091
I ndi a | nvi Jaswi nder
tati onal Kaur
Kar at e Cha
npi onshi p
2019.
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Guru Gobi nd Singh Col | ege Sanghera provi des trenendous opportunities and
encour ages students to cone forward to participate in the acadenmic as well as
adm nistrative activities. Coll ege has student’s association for both
under graduat e and postgraduate programes. It is also worth nmentioning that the
prograns run fromtinme to tine in all departnents not only nmake the students
aware of their duties but also inculcate noral education in their lives. |QAC
is constituted in our prestigious institution under the chairmanship of the
Head of the Institution. Senior students of the post-graduation are nenbers of
the 1QAC to actively steer the representation of the students. | QAC of the
college did neetings with the college faculty. 1QAC helps the institution in
pl anni ng and nonitoring. Student’s council in the year 2019-20 organi zed an
array of academic and extracurricular activities, these activities not only
fostered devel opnent anong students but also cultivated a sense of |eadership
and di scipline. Students are nenbers of various conmttees |ike Gievance
Redressal Cell, Anti Ragging committee, Anti Raggi ng Squad, Suggestion
Committee, Discipline Conmttee, Library Comrittee, Sports Committee, Canteen
Committee and Eco Green Club. Students are fully involved in nationally
cel ebrated days |ike Yoga Day, Arny Day, Flag Day, Voter Day, Sadhbhawna Di vas,
Maat Bhasha Di vas, Aids Awareness Day, Wnen Day, Environment Day. NSS w ng of
the college is actively organising various activities with the notto of ‘' Serve
to Learn, learn to Serve’. The N.S.S unit of our college conducts various
activities such as senminars on topics |ike personality devel opnent, Awareness
prograns and bl ood donation canps. Swachh Bharat Abhi yan was the wonderfu
opportunity which is introduced by the governnent, that is totally ensured by
our N.S.Sunit to nmake guaranteed that the prem ses of the college remain
clean, the initiative hel ped rai se awareness on the inportance of cleanliness
as each class representative along with the class took the accountability for
cl eaning the coll ege prem ses. M ssion Tandrust Punjab and Unnat Bharat Abhiyan
these policies are comenced by the government and our students are totally
i nvolved in these policies by the core of their heart. The main goal of the
m ssion will be to provide clean drinking water, inprove air quality, ensure
growi ng and consum ng unadul terated food and food products. Qur coll ege has
adopted five villages (Karngarh, Nangal, Sehjra, Am a Singh Wala and
Bhadal wad) . Qur students went door to door for the survey regarding the said
wor di ngs and aware them for their personal hygi ene. These M ssion “envisages to
build a healthy Punjab for achieving human excell ence in a sustai nabl e manner”.
Cultural activities provide exposure to innate talents of students who can
actively participate in conducting cultural programs. The NCC departnment in the
coll ege also contributes to the furtherance of the future of the students. The
cadets of the NCC participate in the district [evel parade every year with
great fervor. It creates a benchmark for quality enhancenent neasures. It
devices a work plan to achieve objectives. The institute always cone forward to
offer a platformfor the students to enhance their volunteer and adnministrative
skills.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/8561_awards_in_activities_1614576285.xlsx

5.4.2 — No. of enrolled Alumni:

No Data Entered/ Not Applicable !!!

5.4.3 — Alumni contribution during the year (in Rupees) :

No Data Entered/ Not Applicable !!!

5.4.4 — Meetings/activities organized by Alumni Association :

No Data Entered/ Not Applicable !!!

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The aimof the institute is to nurture academ c and career growth beside the
refinenent of critical thinking ability, efficacious comunication, creative
i magi nati on power and cul tural awareness in a thoroughly safe, accessible and
af fordabl e | earni ng environnent .The college has a clear vision to provide a
schol astic and professional place for students to dwell thenselves with the
support of faculty so that they can nake long lasting contributions to the
advancenent of know edge, innovation and becone flexible in inventive erudition
with the help of academ c programes while carrying out the research and
devel opnment for the welfare of conmmunity. The institute perforns under a well
compi l ed hierarchy of |eadership to ensure the snooth functioning of college
managenent with the inplenentation of new strategies. The coll ege has al so
est abl i shed various acadenmi ¢ and admi ni strative bodies for its snooth
functioning. The institute always expresses its eagerness on redistribution of
t he governance and nanagenent for the general enhancenent of acadenic and
adm ni strative workforces. Teaching and non-teaching staff has been
di ssemnated into 28 committees in the concerned acadenic session in order to
perform nunber of duties efficiently to excel the overall quality in terns of
academ ¢ and admi nistrative functioning. Every committee is thoroughly conposed
according to the domain of expertise and interest of the concerned teachers so
that excellent output can be delivered. As the institute is participative in
nature, students are also involved as the conmittee’s nenbers. Al the
comrittees performtheir assigned duties on routine basis under the gui dance
and supervision of the Principal and their reports are docunented. The outcone
of these conmittees results into great transformation in the interna
functioning of the institute. Thus, these committees refl ect consistency,
efficiency, transparency and accuracy in the internal architecture of the
college. Reflecting at the participative nature of the institute, two senior
teachers are already the nenbers of the governing body of the college to
showcase their skills as they tend to participate in the decision and policy
maki ng process of the managenent. Moreover, duo represent the faculty and staff
menbers in the governing body. The institute has forthcom ng academ c year to
accord the initiation Cycle 2 accreditati on process to smoothing and uplift the
internal quality of the institute. For the sane purpose, the faculty nenbers
decentralized into the various aspects and criterions for quality intuition and
under standi ng of RAF for forthcom ng inspection.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al




6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Adm ssion of Students

The col |l ege guarantees the | earners a
peaceful setup to flourish on an
academ c and personal |evel. For
achieving this, an admi ssion cum
counselling cell is assigned to

identify students about the various

academ c and other progressive aspects
of the college which enable themto
choose the best the option as per their

i nterests. The admi ssion procedure

hi ghli ghts the transparency involved in
it and is entirely based on the basis
of the nmerit, admission criteria,
eligibility, followed by the college as
prescribed by the affiliating

uni versity and prescribed rul es by

Govt. of Punjab to ensure it,
counseling cell actively supports the
students during the adm ssion period.

Thus, the instructions of the

affiliating university acts as a
reference for the institute in order to

regul ate the adm ssion schedule in a

timely manner. The registration and

adm ssion forns can be easily
downl oaded fromthe coll ege website
anytime. Moreover, the physically
di sabl ed and needy students are offered
renedi al classes and are al ways served
on the priority basis. The web portal
facilitated by the affiliating
uni versity for the students hustle free
adm ssi on process.

Human Resour ce Managenent

The col |l ege has established excell ent
standards not only for inparting
qual ity education but it has al so been
able to induct faculty w th higher
academ c profiles for doing the sane.
The col |l ege authorities have al ways
notivated the staff to excel in their
respective fields and serve the
students and the college with
dedi cation and high quality standards.
Al the faculty nmenbers who are
appoi nted are well qualified and
conpetent teachers in their particular
domai ns. The Governi ng body of the
col l ege al ways conmes forward to
under stand the needs of teaching and
support the teaching staff nmenbers for
mai ntaining and uplifting their
efficiency, credibility and acadenmnic
growt h. The managenent of the college




al ways cone forward to offer decent
incentives to the faculty nenbers for
showi ng their dedication and any
further advancenments. Faculty
devel opnment prograns are a part of the
curriculumin order to uplift their
credibility. They are al ways
facilitated to attend refresher
courses, orientations, short term
programes conferences and seminars in
order to update and equi p thensel ves
for the efficient teaching process.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

A recommendatory conmittee has been
into action at the college level. It’'s
entirely fornmulated for library
devel opment and for inparting library
services to the learners. The Coll ege
library intends to coordinate certain
library extension progranms such as book
exhi bitions where the nost frequent
users of the library instill the
reading material. ICT is purely a
constructive and interaction-based tool
for particularly enhancing the
desirabl e outcones in the teaching-
| earni ng process. The institute is
al ways keen to perpetuate and intensify
the ICT infrastructure to standardize
t he acadeni ¢ atnosphere. The institute
has an organi zed ki nd of mechani sm
intending to securely sustain and
update the physical infrastructure on a
timely basis. An adequate allotnent of
the annual budget is the topnost
priority for the enrichnent of library
infrastructure

Research and Devel oprent

Research has al ways been the nost
substantial activity of the college
next to teaching. The coll ege
reinforces the culture of brilliance at
all levels with the conduction of
various wor kshops, short term courses,
sem nars, faculty devel opment prograns
etc. to keep the enpl oyees updated with
| at est teaching and | earning
met hodol ogy and ot her professiona
requi rements. The faculty menbers are
al so notivated to attend vari ous
wor kshops, seminars etc. conducted by
other institutions at the national and
international platforns. The two ngjor
projects are funded by the ICSSR In
the field of public adm nistration and
H story various sem nars,
interdisciplinary |ectures and others
research activities are inplenmented by
various departnents of the institute.




The students are inspired to be a part
of the research oriented activities and
advised to utilize research oriented
content for their betternment. The print
journals of the various subjects are
regul arly subscribed in the college
library. Best researcher awards are
presented on teacher’s day every year.
Sufficient funds are allotted in the
budget for the purchase and nai nt enance
of equi pnent’s required for research
and devel opnent.

Exam nati on and Eval uati on

Conducting the exam nati on and
evaluating the pupil is of utnost
important to procure the desired

outcones in the students behavior. A
wi de range of nodern techni ques are
practiced in the formative evol ution,
being strictly designed as per the
schedul ed cal endar in conpliance to the
gui delines of the affiliating
university. So many ultra-nodern tools
of evaluation such as debates, quiz
conpetitions, participation in
tutorials, assignnents, practical test
Vviva voce, surprise tests etc. are
adhered according to the prescribed
ordi nances regulated by the affiliating
uni versity. The students are judged on
a regul ar basis by the assigned subject
expert teachers on paraneters such as
attendance and participation in various
ot her activities. Exam nation and
I nternal Evaluation is always conmenced
and concl uded as per the tineline as
accorded by native university. The
institute never tries nodifying
, however institutional |evel mnor
reforms introduced as per the
requirement to cater the needs of the
students. Mreover, the institute pays
huge attention on the interna
eval uation systemto regularly track
the progression of the acadenmic as well
as student’s formative perfornmance.
Therefore, interactive and continuous
assessnent systens keep encouragi ng the
students to actively participate in the
cl assroom activities and excel their
academ c |l evel in the decisive
exam nation to achi eve the desired
outcone in the student’s behavi or.
These marks are fornul ated on the
behal f of numerous continuous interna
assessnent factors such as formative
performance, class participation,
presentations, attendance, mdterns
etc.




Teachi ng and Learni ng

The teaching- |learning process is
undertaken as per the predefined
academ c cal endar. The preparation of
this academ c cal endar is done well in
advance to ensure broad outlines for
odd and even senester in a session.
Teachi ng- | earning process is the
pillar of any educational institute on
whi ch the acadenmic quality lies.
Teachers prepare quality |esson plan
and content to engage the students with
student centric approach. The ICT
i nfrastructure enables the faculty and
students to access E- resources and
utilize themfor the betternent of
studies with an opportunity to access
quality content. Enphasis is always
[ aid on the productive devel opnent with
the focus primarily on attaining
| eadership skills, devel oping co-
operation techni ques and acadenic
et hics anong students. Teaching is
suppl enented wi th workshops,
educational trips, (Laboratory visits),
field trips, Seminars etc.

Curri cul um Devel opnent

Curriculumis a way to nmeasure the
out cones of the educational goals of
the college. Inplenmenting the
curriculumis equally vital since
establ i shnent of the curriculumis a
step by step procedure used to create
positive and possible inprovenent in
the courses offered by the college.
Seni or faculty nenbers of the college
are actually the faculty nmenbers having
expertise in | anguages, faculty of
soci al sciences and board of under
graduat e studi es (conputer science,
political science, public
adm ni stration faculty of |anguages).
These teachers always show their active
participation and put forward any
suggestions to maintain the quality of
the curriculumin the neetings held by
the university. The institute nonitors
the spirit of the curriculumin
accordance with the recomendati ons of
the affiliating university. Meanwhil e,
the institute has no provisions to
alter the regulated syllabi. Academ c
council of the college takes necessary
action to steer the snooth
i npl ementation of the curriculumin a
wel | - defi ned manner. Val ue added and
skill devel opnent courses are
introduced in the college taking into
consi deration the guideline of the
state and national |evel academc




regul atory bodi es such as UGC and NAAC.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

St udent Admi ssion and Support

Adnmi ssion of the entry point classes
t hrough the web portal

of fered by the

affiliating University

Exam nati on

The gateway for
goes through the portal

i nternal

exani nati on
of fered the

affiliating University

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill NI L NI L NI L Nill
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2020 One Day NI L 30 Ni |l
Wor kshop 31/ 12/ 2020 |31/ 12/ 2020
on NLI ST
and Qpen
Access E-
resour ces
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

New Narrative
of NAAC

01/ 08/ 2020

07/ 08/ 2020

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

18

11

5

10



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/8561_Faculty_Emp_1614056316.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/8561_Development_training_programmes_1614056324.xlsx

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
Incentive given to I ncentive given to The col | ege has
teacher on the basis of teacher on the basis of conveni ence of Bhagat
t heir performance their perfornance Puran Singh Wl fare

Schene t hrough which
concession is provided to
t he students who make
di stinctions in acadenic
and co- curricul ar
activities at college as
wel |l as university |evel
and al so for those who
are cone from poor
famlies and are not able
to pay full fee. During
t he session 2019-20. 164
students are provided
with fee concession under
wel fare schene with an
approxi mat e concessi on
amount is Rs, 7, 70380/ -
under the above nentioned
schene

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The coll ege has internal and external audit mechanismto ensure financia
conpliance. The internal is carried out by the auditor by the college
managenent periodically with respect to financially year. The bursar thoroughly
verifies the incone and expenditure details and the conpliance report of
internal audit is submtted to the nmanagenent through Principal. External audit
is carried out by the authorized Charted Accountant and DPlI (Grant in Aid)
grant by the governnment representative annually. The auditor ensures that al
paynents are duly authorized .After the audit, the report is sent to the
managenent for review. Any queries, in the process of audit woul d be attended
i medi ately along with the supporting docunents within the prescribed tine
limts. Al these nmechani sns exhibit the transparency being nmaintained in
financial matters and adherence to financial discipline to avoid defal cation of
funds or properties of the college at all levels.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion III)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 NI L

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal




Yes/No Agency Yes/No Authority
Acadeni ¢ No NI L Yes Head of the
institute and
co-ordi nat or of
| QAC
Adm ni strative Yes DPI Yes Pr esi dent of
(col | eges) the institute,
Punj ab Uni versity,
Managemnent
, Noni nee

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

NI L

6.5.3 — Development programmes for support staff (at least three)

A one-day workshop on “N-LI ST and Open Access E-Resources”

organi zed by Guru

Nanak Library in collaboration with | QAC

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Mega Job Fair organi zed. Electrification of Newy Constructed Buil di ng.

Facilitate the Quarantine Centre during Covid-19

6.5.5 — Internal Quality Assurance System Details

Cel ebration
of Guru
Nanak Devjis
550t h
Cont enary

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 Mega Job 20/ 09/ 2019 20/ 09/ 2019 21/ 09/ 2019 3535
Fair
2019 02/ 11/ 2019 02/ 11/ 2019 07/ 11/ 2019 50

No file upl oaded.

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Beti Bachao 27/ 08/ 2019 27/ 08/ 2019 15 Nill
Beti Padhao




Poshan 11/ 11/ 2019 11/11/ 2019 90 45
Maah(Nutrition
Mont h)
Beti Bachao 14/ 02/ 2020 14/ 02/ 2020 22 Nill
Beti Padhao
Worren Day 08/ 03/ 2020 08/ 03/ 2020 55 45
7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:
Percentage of power requirement of the University met by the renewable energy sources
( Say No to Paddy Stubble) Awareness Rally. Use of LED Bul bs.
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 2
Ranp/ Rai | s Yes 1
Rest Roons Yes 2
Scri bes for exam nation Yes 1
Speci al skill No Ni |
devel opment for
differently abl ed
students
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 02/ 09/ 2 1 Fit Heal t h 75
019 I ndi a
View File
7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders
Title Date of publication Follow up(max 100 words)
Code of 31/ 01/ 2020 The Institute is

comm tted to maintaining
di scipline and
educational standards in
the college. Therefore, a
rul e book was published
by the institute
adm nistration to ensure
conpl i ance of code of
syndi cate (human val ues
and professional ethics)
Code of Conduct defines
t he val ues, boundaries
and regul ations relative
to the academ c institute

Conduct ( Handbook)



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/8561_Inclusion_1613973462.xlsx

to conpliance the Vision
M ssi on and Qbj ectives of
the institute. Scripted
codes of conduct or
ethics can becone
benchmar ks agai nst whi ch
i ndi vi dual and
organi zati ona
performance can be

nmeasur ed.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Sadbhawna Di was 20/ 08/ 2019 20/ 08/ 2019 50
Teacher’ s Day 05/ 09/ 2019 05/ 09/ 2019 60
Nukkad Nat ak 25/ 09/ 2019 25/ 09/ 2019 100
Guru Nanak 02/ 10/ 2019 02/ 10/ 2019 70
Par kash Purav
Anti Biotic App 20/ 11/ 2019 20/ 11/ 2019 30
Essay Witing 07/ 11/ 2019 07/11/ 2019 40
Conpetition
Nati onal Fl ag Day 07/ 12/ 2019 07/ 12/ 2019 70
One day semi nar 24/ 01/ 2019 24/ 01/ 2019 50
on Gadar Lehar
Sahaita Canp 23/ 05/ 2020 25/ 05/ 2020 10

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Swach Pandarwada Plastic Di Ghat Warto Sabandhi Jagrookta Rally Tree Plantation
Programme Sat Roja Safayi Canp Plastic Wastage Managenent Seni nar

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice:01 Title: Mega Job Fair Context: Guru Gobind Singh College
Sanghera, which has already been at forefront for student’s betternent and aid,
took an initiative to provide a platformfor job seekers. Oten, the college
ventures to provide enploynent opportunities to the students. This tine
institute organi zed a nmega job fair with coll aboration of district
adm nistration to offer a platform Objectives: The forenost objective of this
nmega job fair was to furnish such a platformto pupils so that they can
prom scuously provided enpl oynent opportunities as per their ability. By
organi zi ng such a nega job fair, the institute acted as a nedi ator between the
recrui tnent conpanies and the students. Apart fromthis another target of
college was to direct the students to assist themin raising their financial
status. The aspiration of this practice was al so boost the self confidence of
candi dates so that they can be machinating to confront these types of
interviews in future. Rural and indigent students were approached and catered
knowl edge about various professions and packages. By conpl eting the operation
successfully, the institute acted as a bridge between various recruitnent
conmpani es and students. Practice: Guru Gobind Singh College Sanghera,
successfully acconplished this nega job fair and set the exanple of a conpetent
adm ni strator. A peculiar governance policy was espoused after conducting



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/8561_promotion_activities_1613973445.xlsx

various neetings with district adm nistration. Under this process the whole
canpus was divided into three parts. NSS and NCC vol unteers al so perfornmed well
defined duties. The whol e process was taxonomi cally contrived. At first phase
regi stration was mandatory for all nom nees. After registration they were given
tokens so that they can directly lead to recruitnent conpanies’ office of their
choi ce without any baffling. Recruitnent conpanies were rendered with offices,
roons and ot her equi pment so that the placenment can be done in fair manner
About 150 students were prepared to provide guidance and instructions to al
candi dates in main venue. Approximte 30 students were assigned to various
conpani es as assistants, who were to avail key facilities. In addition to this
three bl ock coordinators were also appointed. On first day 20/09/2019
approxi mat e 64 various agenci es proposed their services in nmany sectors
estimated 1235 pupils got registered for this. Second day on 21/09/2019
approxi mate 61 recogni zed conmpani es and about 2300 students were registered.
The conpani es shared informati on about avail abl e jobs and sal aries according to
the qualifications. District enploynent officer Unesh Kalra was al so present at
the institute to provide all possible help to the candidates fromtine to tine.
Representative of various educational institutes were also present on the
occasion. Problens: Al though there was no admi nistrative problemfor snooth
running of the job fair, however a major problemwas that the highly qualified
youth faced difficulties in getting worth able jobs and salaries in accordance
with their qualification. Second problemthat was felt that the nunber of
recrui tment conpani es was much | ess than the nunber of candi dates. Mstly
students bel onged to rural areas and jobs being presented to themwere that of
renote areas. There was mgjority of students having professional qualifications
but being suggested for field jobs, very few jobs matched with their
qual i fications. Success: About 3535 students and 64 recruitnment conpanies
participated in this fair which can be called crucial achievenent in itself.
The success of this fair is a testament to the conpetent organi zation of the
institute. Traffic control, conputer operations and discipline were inportant
aspects of this fair. Additional Note: Refreshnent were facilitated by the
institute for the adm nistrative staff. Best Practice:02 Title: Guru Nanak
Par kash Purav cerenony. Context: India is celebrating the 550th birth
anni versary of Quru Nanak Dev Ji, the founder of Sikhism In accordance with
ethical values, the institute also celebrated birth anniversary as a seven day
Par kash Purav activities week. Guru Nanak Dev Ji was not only father of
Si khi sm however taught the | essons of fraternity to the whole humanity. His
hi ghly val uabl e works lead the spiritual and noral construction of the whole
world. Guru Nanak Dev Ji also known as Nanak Peer and Nanak Lama in other
Countries. Objectives: Precepts of Guru Nanak Dev Ji plays a crucial role in
fetching significant and constructive changes in today’'s educationa
system academnmi ¢ system He conveyed a nessage of communion in all over the
world. By organizing this event in canpus the salient aspiration of the
institute was to keep the noral values alive within the students, so that they
can upgrade the caste and creed system and be taught the noral of sodality. It
was a hunmble attenpt to consociate themw th their heritage. There was no
religious sentinment behind organizing this event in canpus. The dognmas/tenets
of GQuru Nanak’s Bani, Kirat Karo, Naam Japo, Vand Shako has given fresh
concerns to entire humanity apart from Sikh world. Practice: Therefore with the
intention of making the students cogni zant of the staple didactics of Guru
Nanak’s Bani, various prograns were organi zed by different departnents of the
institute. On 04/11/2019, a one day janmboree (function) was organi zed by
Punj abi departnent on the thenme of germane aspects of Guru Nanak Dev Ji’s Bani
in present acadenic system Prom nent Sikh scholar and Principal Dr. Gurveer
Singh of Mata Sahib kaur girls college, Gehal and Principal Dr. Jagdeep Kaur
Ahuja of Tara Vivek college Gajanmajra were present as chief speakers. On
07/ 11/ 2019, the English department organi zed essay conpetition on the subject
of Quruji’s teachings and social reform About 50 students participated in




conpetition. NSS departnment also |launched a clean service canpai gn dedicated to
Par kash Purav. Red Ri bbon club and NSS collectively pledge to protect Guruji’s
t hi nki ng regardi ng environnent by tree plantation together. Success: Through
these events related to Guruji’s Parkash Purav, The institute attenpt to convey
the nessage that following the path laid down by Great nen is essential for a
constructive attitude of society. Circunstances arise from background and
history plays a crucial part in cultural and social devel opment. Therefore, it
is mandatory and need of today’s circunstances to get acquainted the youth to
these historical tendencies. W cannot neliorate our future w thout
under standi ng historical events. The positive aspects of these events were that
no particular religious doctrine was propagated rather special effort were nade
for the betternment of humanity. The coll ege extrenely succeeds in this
endeavor. Probl ens: Coll ege has tendencies of research work in this field which
requires a special financial assistance. True endeavors are needed for
betternent and positive policies because this is not religious matter but a
social refornmer. In many institutes various aspects of “Bani” are read,
researched and filtered. These efforts were so much that the institute felt
that efforts should be done in peculiar ways. If we applied percepts of CGuru
Nanak Dev Ji Practically, it can produce nore positive results. This process
can be further extended by strengthening the econom c resources. Additional
Not e: Various research papers of college faculty which were evidence of CGuru
Nanak Dev Ji’s involvenent in cultural, social, environmental and economnic
affairs becane part of different booklets. 1. Dr. Ram nderPal Kaur, Guru Nanak
Dev Ji di Bani wi ch vatavaran di nmahattata, Significance of Shri Guru Nanak Dev
Ji’ Principles in present day education system (Edit) page 23 2. Prof. Baljeet
Si ngh, Guru Nanak Bani da adhiya (kudrat de vishesh sandharv vich) Significance
of Shri Guru Nanak Dev Ji’ Principles in present day education system (Edit)
page 32 3. Prof. Hardeep Kaur, Nanak Bani , Significance of Shri Guru Nanak Dev
Ji’ Principles in present day education system (Edit) page 63

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ggscsanghera. conf upl oads/ bs201920. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Guru Gobi nd Singh Coll ege, Sanghera catering the needs of rural and sem -urban
area of higher education since 1972. The institute has been enphasis on
i nparting education to the students belongs to rural and econom cally weaker
section of the society. Therefore, institute pledged to sustain the academc
equity in the aura to excel their performance. During the adm ssion process,
the faculty nenbers dedicatedly identify the students those are facing
appr ehensions to acquire the higher education. The key obstacle identified is
that girl students are not appreciated by the parents/guardian to join the
hi gher education in the rural and required special assistance. The faculty
menbers conduct the special visit in the deep rural area to spread the
awar eness of the role of higher education for the betternment of their
livelihoods. In these efforts, emnent and intellectual persons of the
concerned rural comrunity plays a role of bridge. Gadually, the admn ssion
percentage of the rural students has been seen in v-shaped increase. Moreover,
the academ ¢ and econoni ¢ needs students are catered especially.

Provide the weblink of the institution

http://ggscsanghera. conf about - us

8.Future Plans of Actions for Next Academic Year



http://ggscsanghera.com/uploads/bs201920.pdf
http://ggscsanghera.com/about-us

The next academ c session 2020-21 extrenmely crucial and excited for the Guru
CGobi nd Singh Coll ege due to the forthcom ng subsequent Cycle-2 accreditation. The
institute planned the blueprint to execute the assessnent and accreditation
process to represent the internal quality enhancenent efforts in the last five
years. Thus, the esteened focus on to intensify the deep and nuch understandi ng
regarding the RAF of the NAAC on the turf offered by the 1QAC. ICT infrastructure
to be upgraded to neet the requirenents. To introduce reforns in the conpilations
and execution of the sss and feedback systemto procure nore accurate and
consi stent feedback. Effort to be nade to develop and enrich the research
cul ture. FDP, Workshop, Orientation progranmmes to be organized in the institute
and faculty nmenber’s encouraged to engage thenselves in the research activities.
To accelerate the cultural and co-curricular activities in the forthcom ng
acadenic year. Efforts should be put in to organize the Zonal Youth Festival in
the canpus to pronote cultural activities.
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